WORK SITE
ORIENTATIONS

OCCUPATIONAL HEALTH
AND SAFETY POLICY

Our Occupational Health and
Salety Policy was developed
to enforce that we are
committed to:

Streamline your
organization’s onboarding
process by reducing
administration and having
everything completed
before workers show up
on site.




Streamline your onboarding process with the
latest and greatest innovations in online training.

Let us help you implement adaptive learning that can provide experienced workers with high-level updates, key information, and
brand new knowledge while providing new workers all the in-depth information, background knowledge, and learning needed to
get up to speed.
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®
=

Virtual Proctoring: Using the employee’s webcam, we can virtually proctor
your orientation, ensuring users pay attention to the content and verifying
their identity.

Certificate Upload Technology: Workers can upload all their historical
training directly into the orientation. These records will automatically populate
in their account after being verified by a supervisor or manager.

President’s Message: Using technology as simple as a cellphone, it’s
easy to take a video of the president addressing the team, then upload the
message directly into the orientation.

Mainstream Multimedia: Admins can upload your current orientation directly
into the system, whether it consists of video, HTMLS5 files, or PowerPoint
slides. Workers can then access it through any Internet-ready mobile device.

SCORM Compliant: Both SCORM 1.2 and 2004 files can be uploaded
directly into your orientation for easy access.

Self-Registration: By creating a website link to your orientation, you can
have contractors or employees simply click to access the orientation, setting
up an account for themselves in minutes.

Exam Engine: Using the system’s integrated exam engine, it’'s easy to
pepper questions throughout the material for higher levels of employee
engagement and knowledge retention.
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Digital Forms: Digital forms can be included as part of the orientation, S 8
allowing employees to complete all of their policies, procedures, self- e
identifications, medial questionnaires, etc. right inside the course. e
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Seamless Onboarding

The beauty of online orientations is the seamless way the system communicates the
training record to your departments. Send your Human Resources department the
proper paperwork the second the course is complete. Provide instant verification to
the supervisors once training requirements are met. Give gate security an easy way to
check if personnel are validated for entry. All of this and more is possible through one,
easy-to-use application.
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